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CCHR’s 50th Anniversary

The Commission celebrated its 50th
Anniversary as a City agency by calling
on employers to review their hiring
practices and eliminate discrimination.
At a December 2005 conference entitled
Race At Work: Realities of Race and
Criminal Record in the NYC Job Market,
held at the Schomburg Center for
Research in Black Culture in Harlem, the
panel discussed a Princeton University
study describing the uphill battle young
minority men with or without criminal
. records face when securing entry-level
jobs in the City and other wide-ranging
issues.

The event featured and honored
. Congresswoman Eleanor Holmes

Norton, a renowned civil rights

and feminist leader and former

Commissioner/Chair of the City’s
Human Rights Commission from 1970-1977. Other speakers included: Ellis Cose,
author, columnist, and contributing editor for Newsweek; Professors Devah Pager
and Bruce Western from Princeton University and Glenn Martin, co-director of the
Legal Action Center’s National HIRE Network; and Reverend C. Vernon Mason,
CEO of Uth Turn. Dr. Edison O. Jackson, President of Medgar Evers College and
NYC Human Rights Commissioner co-hosted the program with Commissioner/
Chair Patricia L. Gatling.

The panel discussed a study of the impact of race, ethnicity and criminal records on
securing entry-level positions. Dr. Devah Pager and Dr. Bruce Western of Princeton
University conducted the study with assistance from the Commission and support
from the JEHT Foundation. Using matched pairs of testers (Whites and African-
Americans or Latinos) applying for the same 1,470 jobs with the same resumes, the
professors tracked call-backs, interviews, and job offers. The study revealed that young
white high school graduates were twice as likely to be hired as their black counterparts.
The Latino testers fared better than blacks by one third in securing the low-wage
position. The study also revealed that young black men with no criminal records fared
about the same as young white men with criminal records.

Congresswoman Eleanor Holmes Norton, former
CCHR Commissioner / Chair from 1970 -1977
speaks at anniversary event.
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Left to Right: Dr. Bruce Western, Dr. Edison O. Jackson, Ellis Cose, Commissioner/Chair Patricia L.
Gatling, Congresswoman Eleanor Holmes Norton, Reverend C. Vernon Mason, Dr. Devah Pager,

Glenn Martin.

Ad Campaign Seen
by Millions of NYers

CCHR launched a citywide public awareness
campaign celebrating the City’s rich diversity
as part of the Commission’s 50th Anniversary
educational efforts. The campaign is another
key element in CCHR's intense efforts to alert
those who live, work, and visit here to the
Commission’s work, the Human Rights Law
and how to file a discrimination complaint. The
campaign reinforces the message of the City’s
rich diversity, spirit of unity, and long-standing
history of tolerance.

The posters - From Many Countries, One
City - were displayed throughout the City at
80 bus shelters in November and 50 telephone
kiosks in December. In January and February
2006, 220 bus shelter posters and 41 telephone
kiosk posters will be on view citywide. Nearly
5 million people will view the posters each day.
CCHR is grateful for the assistance of NYC
Marketing, a local development corporation

created by Mayor Bloomberg.
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MOVING FORWARD
Commissioner’s Message

This year marks the Commission’s 50th
anniversary as an official City agency: 50
years of promoting and protecting the civil
rights of all those who live, work, or visit this
City; 50 years of enforcing the City Human

public conference entitled Race Ar Work:
Realities of Race and Criminal Record in
the NYC Job Market at the Schomburg
Center for Research in Black Culture. How
appropriate to have held this successful
event in Harlem, where the Commission
has such deep roots. Harlem is where the
Commission was born - out of race riots
in 1935 and 1943.

We were honored to have as speakers
Congresswoman Eleanor Holmes Norton,

Ellis Cose, Professors Devah Pager and

Bruce Western, Glenn Martin, Reverend C.

Vernon Mason, and Dr. Edison O. Jackson,
all leaders in their own respective fields.
A packed auditorium during the fall’s first
big snowstorm speaks volumes about our
participants and an audience eager to be
informed.

The event featured a study conducted
by Princeton University Professors
Devah Pager and Bruce Western — with
assistance from the Commission and the
JEHT Foundation - on the impact of race,
ethnicity and criminal records on securing
entry-level positions. Their disturbing
findings revealed the uphill battle young

minority men with or without criminal

Realmes of
Race and Cnmmal Record
in the NYC

EM

December 9, 2005 / 9:00am-11: ]ﬂim

Race At Work raise people’s consciousness and
strengthen this City’s unity. The Commission
has called upon employers to review their
hiring practices and eliminate discrimination.

We have also been reaching New
Yorkers and visitors to our City about the
Commission and the City’s Human Rights
Law through our One City public awareness
campaign, by displaying posters throughout
the City at bus shelters and telephone kiosks
in all five boroughs from November through
February. The campaign will also be back
again in the spring. Nearly 5 million people
view these large posters daily.

‘We continue to move forward with the
strongest civil rights law in the nation,
aggressively enforcing the Human Rights

Rights Law including the nation’s first
fair housing law; and 50 years of bringing
communities together and encouraging

positive relations.

To celebrate the occasion, we held a large

records face when seeking a job and how
young white men with felony convictions
do just as well, if not better than young
minorities without records. This kind of
important research and an event such as

Law and offering our service-based programs,

especially those emphasizing public

education. dd .. x a AL

Grants/Honors/Appointments Jonathan Capehart to

Peer Mediation Grant
Renewed

The Commission
received a $25,000
grant renewal from

the JP Morgan Chase
Foundation to continue
its work providing peer
mediation training in
area high schools. The
successful program is
now in its third year.
Over 570 students have
been trained as peer
mediators to resolve
conflicts in their schools.

Tiger Baron Foundation
Grant Awarded

CCHR received a $3,000
grant from the Tiger
Baron Foundation for its
50th Anniversary video
project. High school

students from each
borough produced short

videos examining the

effects of discrimination.

CRB’s New Database
CCHR’s Community
Relations Bureau
began implementing a
comprehensive data-
based system in early
2005 which easily
tracks community
activities. The new
system was made
possible by a $13,650
Planning grant from
the US Department of
Housing and Urban
Development.

Appointments
Mayor Bloomberg
recently appointed

the Commission. Mr.
Capehart is the Senior
Vice President and
Senior Counselor of
Public Affairs at Hill &
Knowlton. Previously,
he served as Deputy
Editorial Page Editor
at the New York Daily
News. Mr. Capehart was
awarded The Pulitzer
Prize in 1999 and The
George Polk Award in

2000. He received a B.A.

from Carlton College in
Minnesota.

Jonathan Capehart

New Staff Attorneys
CCHR added 3 new
attorneys to its staff.
They are: Ted Amos

- J.D,, City University
of NY School of Law;
Adam Aprigliano - J.D.,
Benjamin N. Cardozo
School of Law; and

Matt Foreman

Zaharoula Mavrikos -
lMayor Blgomberg J.D., Hofstra University
also reappointed School of Law. They will

Matt Foreman to the
Commission. Mr.
Foreman
is an
attorney
and serves
as the
Executive
Director
of the
National
Gay and
Lesbian
Task

Force.

investigate complaints
and prosecute violators.

L - r: Amos, Mavrikos, and Aprigliano
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NEW YORK CITY COMMISSION ON HUMAN RIGHTS

50th Anniversary CD

casarane v e

As part of the
Commission’s 50th
Anniversary as an
official city agency,
CCHR produced a
CD-ROM of 100

b

DISCRIMINATION AND
“ RAGE RELATIONS

el e selected major reports
THE NYC COMMISSION ON Y ports,
HUMAN RIGHTS speeches, surveys,

(1935-2005) documents, testimony

from public hearings,
and policy papers since
its earliest days in 1934
as a voluntary Mayoral
committee. These
reports total over 6,000 pages of documents, some previously
unreleased. They offer an extraordinary view into the struggles
of many communities for equal rights and opportunities and
reflect various aspects of the Commission’s work to address
discrimination and race relations in New York City.

Michasl F. Bloombarg, Mayor
HYC COMMISSICN ON HUMAN RIGHTS
Patricia L. Gatling, Gommasionsr/Ghar

COMMISSION

IN NEWS

NYC Human Rights Commission
celebrates 50th anniversary

By HERB BOYD
Special to the AmNews

To mark the 50th anniver-

sary of the NYC Commission on

Human Rights, a number of

the importance of diversity, we
at the commission are con-
cerned about employment dis-
crimination. Blacks seeking jobs
are only one half as likely to get

“We will also present Schom-
burg Center CD-ROMS of past
hearings that date back to
1933,” Gatling added. “This is
part of expanding our institu-

Study finds
clean black
man equals
white ex-con

Legislative Highlights

On October 3, 2005, Mayor Bloomberg signed Local Law
85 into law, the Local Civil Rights Restoration Act of 2005.
The amendment added “partnership status” as a protected class
under the law, protecting parties in a domestic partnership,
and increased the penalties that the Commission can impose.
The changes also include a statement that state and federal
law are the minimum standards to be applied when analyzing
cases under the City’s Human Rights Law, clarifying that an
adverse impact is not required in retaliation cases and that a
plaintift whose action was a catalyst for a change in policy may
be considered a prevailing party for the purposes of awarding
attorney fees in state or federal court.

New Assistant
Commissioner

Commissioner Patricia L.
Gatling appointed Nimer Basha
as Assistant Commissioner for
Human Resources. In his new
position, Mr. Basha administers
) all personnel functions for the
I Commission. He also serves as

inter-agency liaison and works
closely with the Commissioner and Deputy Commissioners on
all agency matters.

Previously, Mr. Basha worked for 7 years at the Kings County
District Attorney’s Office where he handled all administrative
duties for the Major Narcotics Investigations Bureau. In
addition, he supervised the office’s law school interns and
participated in numerous community functions for the District
Attorney. Following the events of 9/11, Mr. Basha counseled
young people against racial profiling. Mr. Basha received
his B.A. in Media and Communication Studies from Pace
University graduating Suma Cum Laude.

Nimer Basha
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BY RICK HARRISON
DALY NEWS WRITER
LAW-ABIDING black men fare
no better than white ex-cons
when it comes to interviewing for

Gatling, who has headed the Ellis Cose, Rev. C. Vernon with the working rubric of *Race __jobs in the city, according to a
commission since 2002, believes Mason, Dr. Edison Jackson, at Work: Realiti Criminal NYDaily News
As rumors divided blacks and Latinos, 6/17/05 page 24

teens joined forces

Study Shows
More Job Offers e -
For Ex-Convicts

S S

Who Are Whlte swe]  The Christian Science Monitor
By PAUL von ZIELBAUER inang 12/06/05

small
the possibie benefis of diversty, activists here say.

around the city

White candidates offering re-
sumes mentioning phony crimi-
nal backgrounds got called back
16% of the time — the same rate
as black men with identical cre-
dentials and crime-free back-
grounds.

Whites  with clean back-
grounds got called back 21% of
the time, compared with 6% of
blacks whose resumes had a pho-
ny felony
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‘Discriminatory Practices By A
Brooklyn Jeweler?

# Black Customer Stopped At Deor; White Custemer
Admitted

o NY Daily News
4/08/05 page 73

A

'I‘un';ing Lhw Into Action

Panel at NYU discusses obstacles, opportunities of gender rights law

BY WINNE MCCROY

May 13, 2005 11:00 am US/Eastern

NEW YORK (CBS) As you are about (0 see, a jewe

storeowner apparently wants white customers on

‘We sent two CBS2 photographers, one black, on

white separately into Anjel Jewelry in Bay Ridge
Brooklyn, wearing hidden cameras.

The black photographer couldn't get past the loc!
door. Fij
; mines]  WCBS-TVNY
Gay City News |, e " appoins 5/12/05
him w;
4/21/05 page 6 was admitted immediately and given the royal
T kE treatment

Landlord Denied Vacatur of Decision Requiring
Installation of Ramp for Wheelchair Bound Tenant

mendation dated October 27, 2003, deter-

'ATTER OF TK. MANAGEMENT INC —In this special
mined that Mr. Orlic was disabled, that the

proceeding, petitioners TK. Management, Inc. (TKM)

and K & C Building-35 LLC (K & C) and Tom physical configurations of the building Sl.l reme
Kourkoumelis seek a judgment pursuant to Section posed difficulties for Mr. Orlic entry and p
8123 of the Administrative Code of the City of New York, exit from the building, but that the accom- Court
reversing and annulling lhe amended decision of respondent madations requested would have created
Pl bl Naw York City Commission an undue hardship on the building owner  ietice
on NY 126, 2005, which requires as the building had operated for aloss for 5
Lanournal bors and install ael?ﬂ inthe two of the past three years, and that the Kitzes

modifications could not be easily

absorbed. The CCHR, in a decision dated

May 13, 2004, disagreed with ALJ Christen’s

assessment of the building’s solvency, took

issue with the ALJ's allowance of “a tax fiction, i.e., depreciation,

pe
loHy 11/02/05 page 70 d dismissing the verified
<ol Josip Orlic.
The CCHR cros.'rpemmns fora )udgmen( dismissing the peti-
tion and for a judgment and order pursuant 1o Section 8125 of
the Administrative Code of the City of New York enforcing the

" says Rep. Norton Harlem IHOP takes
offensive sign down

By TANANGACHI MFUNI  appear to be leaving without
Special ta the AmNews paying their bill”

An embatiled Harlem Inter-  When contacted by the Ams-
national House of Pancakes terdam News, THOP manage-
(IHOP) has been forced to do ment had no comment on the
away with a policy patrons policy change.
called insulting and racist after ~ “(IHOP] obviously recog-
facing pressure from the media _nized that it was best all round

NYAmsterda.m News "ffﬁ;;‘r' NY Amsterdam News| 1')“
12/22/05 page 4 5/05/05 page4 |-

Tt posted sigNg TEQUIT- CUSTOTTET UTAT g AT ToT thieir
ing customers show receipts meal”

before leaving the restaurant, a Dozens of customers vowed
week after the New York Ams- to boyeott the Harlem estab-
terdam News first reported on  lishment if it did not change its

“We must solve our own problems
[ — M-

(1tn 1k D Brvee Wostee, Bc S Jchaon, Bl Core, Paid-
12 Gk, o Ea st Hikii Mo on, e €. Veron Masen,
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CCHR Turns Gender Law Into Action

CCHR’s Law Enforcement Bureau
fined a room listing service that had
discriminated against a transgender
individual $22,500. This is CCHR’s
first gender-identity case to go to trial
since the 2002 amendment to the City
Human Rights Law was signed into law
which forbids discrimination based on
gender identity.

After a Manhattan-based business,
Space Hunters, refused to provide
services when they learned that the
applicant was transgender, a complaint
was filed. CCHR Staft Attorney
Garfield Willis took the November
2002 case to trial and obtained a
$15,000 civil penalty and $7,500 in
compensatory damages, and ordered the company’s owner to undergo sensitivity training
and to implement a policy against discrimination.

CCHR also resolved two other gender-identity discrimination cases in the area of
public accommodation. Both cases dealt with an individuals right to use the restroom of
their choice based on their sexual-identity or expression and both cases were settled with
monetary damages and sensitivity training. These cases and their outcomes demonstrate
the Commission’s commitment to enforcing the Human Rights Law and send the message
that discrimination in any form will not be tolerated in New York City.

During the summer, all CCHR staff members received training to better understand the
problems and obstacles transgender individuals face. For additional information, CCHR’s
publication Guidelines Regarding Gender Identity Discrimination can be found on the
Commission’s website at www.nyc.gov/cchr or obtained by calling 311.

Ray Carannante, MSW (left) and Carrie Davis, MSW
(right), from the Gender Identity Project trained all
CCHR staff members on the barriers transgenders
encounter.

—  Commissioner/Chair Patricia
~ L. Gatling enjoys a few moments
- with her former boss Kings

~ County District Attorney Joe
Hynes (1) and her present boss
Mayor Michael R. Bloomberg ().

Commissioner Speaks at
Fair Housing Symposium

Commissioner Patricia L. Gatling joined
the City’s Housing, Preservation and
Development (HPD) Commissioner Shaun
Donovan and former US Department

of Housing and Urban Development
Secretary Andrew Cuomo at a Fair Housing
Symposium.

Commissioner Gatling highlighted the
Commission’s aggressive citywide testing efforts and the results of the testing. CCHR’s
Project Equal Access Director Ted Finkelstein addressed accessibility issues for those with
disabilities and the effectiveness of the City’s Human Rights Law.

Photo: Lawrence Racioppo, HPD

Left to right: Patricia L. Gatling, Andrew Cuomo,
and Shaun Donovan.
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NEW YORK CITY COMMISSION
ON HUMAN RIGHTS

40 Rector Street

New York, NY 10006

Tel: (212) 306-7450 or Dial 311

COMMUNITY SERVICE CENTERS
Manhattan

40 Rector Street, 10th F1.

New York, NY 10006

Brooklyn

275 Livingston Street, 2nd F1.
Brooklyn, NY 11217

Bronx

1932 Arthur Avenue, Rm. 203A
Bronx, NY 10457

Queens

136-56 39th Avenue, Rm. 305
Flushing, NY 11345

Staten Island

60 Bay Street

Staten Island, NY 10301

THE LAW
THE NEW YORK CITY
HUMAN RIGHTS LAW IS ONE
OF THE MOST COMPREHENSIVE CIVIL
RIGHTS LAWS IN
THE NATION. THE LAW
PROHIBITS DISCRIMINATION
IN EMPLOYMENT, HOUSING
AND PUBLIC ACCOMMODATIONS
BASED ON RACE, COLOR,
CREED, AGE, NATIONAL ORIGIN,
ALIENAGE OR CITIZENSHIP
STATUS, GENDER (INCLUDING GENDER
IDENTITY AND SEXUAL HARASSMENT),
SEXUAL ORIENTATION, DISABILITY,
MARITAL STATUS, AND PARTNERSHIP
STATUS. IN ADDITION,

THE LAW AFFORDS
PROTECTION AGAINST
DISCRIMINATION IN EMPLOYMENT
BASED ON ARREST OR
CONVICTION RECORD AND
STATUS AS A VICTIM OF
DOMESTIC VIOLENCE, STALKING AND
SEX OFFENSES. IN HOUSING, THE LAW
AFFORDS ADDITIONAL
PROTECTIONS BASED ON
LAWFUL OCCUPATION AND FAMILY
STATUS. THE CITY HUMAN RIGHTS
LAW ALSO PROHIBITS RETALIATION
AND BIAS-RELATED HARASSMENT.

VISIT OUR WEBSITE AT WWW.NYC.GOV/CCHR



