
W
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are w
ill assess your m

ed-
ical conditions and get you
the services you need to help
you reach your potential.

W
eC

AR
E connects you to

a range of services
from

 m
edical referrals

to job training and
placem

ent based
on your interests
and abilities. 

W
eC

AR
E is organized to 

provide services for you, 
w

hatever your level of ability.
W

eC
AR

E is a program
 designed

to help you reach your 
potential. O

ur biggest concern
is your w

ell-being and w
e w

ant
to help you reach your goals.
C

ustom
ized services m

ake
W

eC
AR

E unique.
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“I have a hard tim
e w

orking outside
because of m

y asthm
a. D

uring the 
sum

m
er m

onths, I can’t w
ork at all.” 

“W
hen I w

ent to W
eC

AR
E, they sent m

e to
a doctor w

ho exam
ined m

e and gave m
e

tests. M
y asthm

a w
as out of control; I w

as
having frequent attacks and changing m

ed-
ications. The W

eC
AR

E doctors put m
e on

a W
ellness

Plan to get m
e

back to better
health.  I didn’t
really have a
regular doctor,
so they helped
to connect m

e
w

ith one. They even m
ade the first appoint-

m
ent. After three m

onths seeing the new
doctor, m

y asthm
a is under control. I feel

m
ore relaxed know

ing that w
hen I am

ready, the W
eC

AR
E program

 w
ill help m

e
to get w

ork in a setting that I can m
anage.” 

“Som
etim

es I feel upset for no reason
and find it hard to do m

y everyday activ-
ities. A doctor already diagnosed m

e
w

ith depression but I still need m
ore

help.” 

“W
hen I w

ent to W
eC

AR
E, they took the

tim
e to discuss m

y
m

edical history and m
y

personal concerns.
The doctor w

ho exam
-

ined m
e thought it best

for m
e to see a psychi-

atrist. The W
eC

AR
E

doctor even called m
y

doctor. N
ow

 I am
 tak-

ing m
edication that is

helping m
e feel better.  I have also been

sent to a special w
ork program

.”
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A
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H
elp Y

ou?

You w
ill receive an assessm

ent to identify m
edical or other issues that m

ay
affect your ability to participate in w

ork-related activities.

To help you be successful, w
e w

ill
w

ork w
ith you to m

onitor your
progress.O

nce you get a job, w
e w

ill m
ake

sure you get the support you need
to keep it, w

hile continuing to help
you reach your potential.

D
epending on your plan, you m

ay: 

O
btain treatm

ent to im
prove your 

health conditions and progress 
tow

ard w
ellness; 

B
e given specialized em

ploy-
m

ent services including a w
ork 

setting that accom
m

odates 
your lim

itations; 

R
eceive assistance in applying 

for disability benefits for w
hich 

you m
ay be eligible.

B
ased on a com

prehensive assess-
m

ent, w
e w

ill develop w
ith you a

custom
ized plan to m

eet your
needs.
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