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Summer Lovin’: Pon’t get burned!

School's out for summer!
It's time for some fun in the
sun but its important to be
careful because your skin
isn't the only thing that can
get burned...

Summer relationships can
develop very quickly. For
those readers who have
participated in one of our
workshops, you will
remember that this can be
unhealthy. It isimportant to
keep your cool and not say "I
love you" until you are
comfortable. That phrase
holds a lot of weight and it
can be
used to
manipulate
(4
someone

Now Accepting Applications for Junior Peer

Educators

Do you know someone ages 17
-22 who would be an
outstanding Peer Educator?
The Academy is now
accepting applications for
Junior Peer Educators.

This is a great opportunity to
develop presentation and
facilitation skills while
providing an important

that they do not want o do
such as having sex or drinking
alcohol.

It is also crucial to remember
to split your time equally
between different friends.

In passionate, whirlwind
summer romances, it is easy
to spend all of your time with
one persoh because you do hot
have to deal with
responsibilities like
schoolwork or extracurricular
activities. However, make
sure you spend quality time
with your friends and family,
and not just your
boyfriend/girlfriend, in case
your summer partner does not
work out and you find
yourself needing their
support. After all, summer is
not only a great opportunity

educational service to teens
in New York City. Junior
Peer Educators are paid a
stipend based on workshops
facilitated. Selected
candidates must attend a 30-
hour training that will be
held August 16-26, 2011,

Interested individuals must
submit a resume and a

A

U

to find romance but also to
help build new friendships!

There are resources to learn
about how to develop a
healthy relationship, such as
www.loveisrespect.org. If
you have any questions or
concerns about relationships,
get in touch with a trusted
adult or call the domestic
violence hotline, 1-800-621-
4673 for more information or
help with an abusive
relationship.

completed application by
Thursday, June 30, 2011
(postmarked). Please visit
the Employment
Opportunities section of our
website to download an
application at: http://
www.nyc.gov/html/ocdv/
html/about/.
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New Option for Staff Training on Dating Violence
i and Healthy Relationships

As of June 1, 2011, Training sessions are typically co- already knowledgeable on the topic of
the Academy has facilitated by the Director and one of relationship abuse. A key component of
L — " trained over 2,000 our Peer Educators. We have received the training will be an opportunity to
. professionals on the an incredibly positive response to our practice using key communication skills
" topics of dating sessions, including the request for more!  to help a victim or an abuser.

violence and healthy relationships since

first introducing the session in 2008. Starting this summer, the Academy will For more information, please visit our
Our staff training covers topics offer a second, advanced training website at www.nyc.gov/

including how teens experience dating session that provides an opportunity for ~ domesticviolence/academy or contact
violence, promoting healthy a more in-depth and skills-based the Director at (212) 341-3889.

experience. This session is ideal as

relationships, warning signs of abuse, ’
either a follow-up

why teens stay, working effectively with

teens, and tips for helping a teenwho is 0 our infroductory | “The fraining was one of the best I have ever attended,
experiencing relationship abuse. training, or for a interesting, informative and interactivelll”
group that is - Staff Training Participant, Family Justice Center, Queens -

Tips for Pregnant or Parenting Teenagers

Pregnant/parenting teens can face e  Anabuser telling their partner they =~ Offer consistent praise and affirmation

extra challenges in their lives, and must stay together since they have  for accomplishing the difficult task of

relationships can be the cause of a child together. parenting.

tension and friction. Look out for e  Anabuser threatening to take the : .

abuse tactics related to parenting, such child away from the victim. Also inform pregnant/parenting teens

as: on how they can cope with stress. Let
When interacting with them know if they are feeling

e Anabuser telling their partner

their sole purpose is fo please them pregnant/parenting teens, emphasize completely OVZV'WI"Z.'med b.Y being a
and their family. that they deserve a healthy parent, they can bring an infant up to
relationship. Help them adapt to their 30 days old to a Baby Safe Haven, such
new lives as parents while as a fire department, police station, or
Did you know that being pregnant can put you at | also encouraging them to hospital. For more information, call the
greater risk for experiencing dating violence? | maintain their individuality. confidential hotline 1-888-510-BABY.

Sophia Dijan awarded 201 1 Teen Leadership Award

On May 20, 2011, Sophia Dijan, one of the Since joining the Academy in January Peer Educators and often facilitating
Academy's longstanding Peer Educators, 2009, Sophia has facilitated over 150 workshops at the last minute due to
was awarded the 2011 Teen Leadership workshops, reaching over 2,500 youth. staffing cancellations.
Award at the Healthy Teen Relationships Sophia always gives 110% to her position as
Conference for her work in the field of a Peer Educator, traveling to all boroughs, One of our most high-energy and
teen dating violence. facilitating workshops by herself in cases passionate educators, she frequently
y where her co-facilitator could not attend, volunteers her free time to other citywide
' / = and providing initiatives including Community Assessment
workshops in Survey projects and other events for the
Spanish. Over Office of the Mayor.

“Working with the

the past year,
Academy is the best pas’ ¥

Sophia emerged Sophia is currently a freshman in college

iob I have ever had and as a leader within and u:s s'rudying'Liberal Arts and dreams of
helping people in her future career.
Y . I am so proud to be a our program by
' part of it.” mentoring

younger Junior

Sophia Dijan
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